
 

VMG Employed Providers: 
COVID-19 Compensation Plan 

 

I. Scope.  This VMG COVID-19 Compensation Plan (this “Compensation Plan”) applies to those providers employed by 
Vidant Medical Group, LLC (“VMG”) who have agreed to participate.  This Compensation Plan will serve as an 
amendment to your employment agreement (your “Employment Agreement”). 

 
II. Exclusions.  This Compensation Plan does not apply to any of the following VMG providers: 

a. Certain providers who were not asked to participate, including without limitation PRN employees and 
independent contractors. The terms and conditions of those providers’ employment agreements remain in place 
and are unaffected by this Compensation Plan. 

b. Certain other providers who have not agreed to participate.  The terms and conditions of those providers’ 
employment agreements remain in place; provided, however that this Compensation Plan describes certain 
consequences of their election to opt out. 
 

III. Duration.  This Compensation Plan is effective retroactive to April 1, 2020 and will continue until such time as VMG 
provides notice to you that is has ended.  It is anticipated that VMG will assess its needs for professional resources as 
well as its financial means to support this Compensation Plan at least every 45 days.  Further, this Compensation Plan 
will automatically terminate at such time as the 1135 Waiver, which was issued by the Secretary of Health and Human 
Services on March 13, 2020, is terminated pursuant to Section 1135(e) of the Social Security Act.  VMG will provide 
notice to you of the occurrence of such termination. 

 
IV. General Provisions.  In the event any term in this Compensation Plan conflicts with your Employment Agreement, this 

Compensation Plan controls.  Except as modified herein, all provisions of your Employment Agreement remains in full 
force and effect.  Notwithstanding anything to the contrary in your Employment Agreement, VMG will have the right 
to change this Compensation Plan by providing written notice to you via electronic mail to the address you have 
provided to VMG through PeopleSoft. 

 
V. COVID-19 Urgent Staffing Needs. For any extra shifts worked by a provider due to the direct impact of COVID-19, 

Company shall pay Provider for COVID-19 Services the greater of (i) the highest on-site hourly rate in your Employment 

Agreement or (ii) the applicable rate in the table below to be effective as of September 6, 2021, APP Bed-Side Nursing 

Rate is effective January 10, 2022 : 

Service Rate 

Emergency Medicine Physician Unrestricted  Call Coverage $40.00/hour  
Emergency Medicine Physician On-Site Services $240.00/hour 
Hospitalist Physician On-Site Services $160.00/hour 

Critical Care/ICU Physician On-Site Services $247.00/hour 
Primary Care (IM/FM/Urgent Care) Physician On-Site Services $130.00/hour 

Vaccine/Infusion/Testing Services Physician On-Site Services $130.00/hour 
Emergency Medicine APP On-Site Services $90.00/hour 
Inpatient APP On-Site Services $75.00/hour 

Critical Care/ICU APP On-Site Services $78.00/hour 
Primary Care (IM/FM/Urgent Care APP On-Site Services) $72.00/hour 

Vaccine/Infusion/Testing Services APP On-Site Services $72.00/hour 
APP Bed-Side Nursing $80.00/hour 

VidantNow Physician Virtual Coverage $36.46/wRVU 
VidantNow APP Virtual Visits Coverage $15.00/wRVU 
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VI. Scope. Unrestricted call coverage will be on a scheduled basis to be mutually agreed upon by the Parties.  The on-site 

rates set forth above shall only apply to shifts that Provider agrees to take as a substitute for another of Company’s 

providers that is unable to provide professional medical services as a result of quarantine or other effect of COVID-19.  

For the avoidance of doubt, Provider’s regularly scheduled shifts and extra shifts that Provider takes that are not 

related to substitute coverage for COVID-19-affected providers will be paid according to the rates set forth in the 

Agreement and will not be considered COVID-19 Services. Providers may provide virtual visits through VidantNow in 

response to the need for additional COVID-19 coverage. Each completed visit through VidantNow is equivalent to .75 

work relative value unit (“wRVU”).  Notwithstanding anything to the contrary in the Agreement, wRVUs generated by 

providing virtual visits through VidantNow will not count toward any productivity threshold or cap and Provider will 

receive the applicable per wRVU payment pursuant to this Amendment regardless of Provider’s other productivity. 

These rates will also apply in the event that the provider is asked to provide coverage outside of their primary 

department/specialty. 

 

 
 
 


